
lndian Employment 
Memorandum of Understanding 

The State of Minnesota through its Department of Transportation and the Upper Sioux 
Community do hereby agree to work cooperatively together to increase employment of 
American lndians on Transportation Projects on or near lndian reservation lands. 

This goal is consistent with Section 140(d) Title 23 United States Code (USC), with 
Governor Pawlenty's Executive Order 03-05, and with the Government-to-Government 
Transportation Accord signed in April 2002 by MnlDOT, the Federal Highway 
Administration and the federally recognized lndian tribal governments governing lands 
within the boundaries of the State of Minnesota. 

MnIDOT and the Upper Sioux Community hereby agree to the following cooperative 
actions to achieve this goal. 

MnlDOT and the Upper Sioux Community, acting jointly through the MnIDOT District 
Representative and the Upper Sioux Tribal Representative(s) will meet annually to review 
long range plans and the three-year program. MnlDOT District Representatives and 
Upper Sioux Tribal Representatives will agree on construction projects to receive special 
attention and special actions to encourage lndian employment. They will also review the 
degree of success in employing lndians on current and past projects, and what additional 
actions might be taken in future projects. 

Mn/DOT, acting through its Project Manager, will include special provisions encouraging 
lndian Employment for each project that has been identified to receive special attention 
and special actions encouraging lndian employment. The MnlDOT Office of Equal 
Employment Opportunity will conduct compliance reviews when requested by the Upper 
Sioux Community. 

The Upper Sioux Community, acting through their Tribal Representative(s), will identify 
tribal members with skills related to those needed for the project, recruit tribal members for 
MnlDOT training, contractor training, and OJT positions, meet with unions to establish 
union requirements for tribal members on transportation projects where the successful 
bidder has an agreement to hire union labor, and educate contractors in the goals and 
requirements for tribal employment. 

Following are key steps to be taken by MnIDOT districts and the tribes in addressing 
lndian employment issues on MnIDOT construction projects. 

a. Annual Review of Plans and Proiects: 
MnlDOT: 

Annually, the MnIDOT District Representative will review MnIDOT's long-range and 
three year programs with the Tribal Representative from each affected tribe. Tribal 
Representative(s) will identify projects they consider within a reasonable commuting 






